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mB BRI AR R ESG B3R

ESG Policy of Jinko Solar Co., Ltd.

1. ®ieT

1. Introduction

mAEERRBAERAT (RENRWE: 688223) (Hir‘@BlEERE I AT 2
—RARRFAFEAR AL, U EREREN, AIBRRFE AEFIIETR
AR mBIER . AR MR EEZNERPRRESCAB it AR RITA
EFEFHE, UREREARRNE AR~ . ABHESL T Wik, fERE~ B
WA EFRRAREHENEE U, RS T IR AR AR
BER. FLE REHURIHRANAARRREERER.

Jinko Solar Co., Ltd. (stock code: 688223) (referred to as "Jinko Solar" or "the
Company") is a world-famous photovoltaic products manufacturer focusing on
photovoltaic technology and with the mission of "optimize the energy portfolio
and take responsibility for enabling a sustainable future". At present, the
Company is mainly engaged in the R&D, production, and sales of photovoltaic
modules, cells, and silicon wafers, as well as the application and
industrialization of photovoltaic technology. The Company has established a
vertically integrated production capacity from rod pulling, silicon material
processing to wafer, cell and module production in the industry. The products
of Jinko Solar serve photovoltaic power station investors, developers,
contractors, and distributed photovoltaic system terminal customers around the

world.
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e, HEBETRILES ESC B, =7 ESG BiFRI, BINHHENEIkEE
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In the course of long-term development, Jinko Solar fully recognizes that
integrating ESG into industrial development is crucial for the development of
photovoltaic industry. At the same time, ESG is also an important path for
photovoltaic enterprises to respond to global energy structure transformation
and climate change risks. Based on the nature of photovoltaic industry and the
pursuit of goals, the Company integrates the core strengths with ESG. Jinko
Solar hopes to improve the overall ESG performance by strengthening ESG

management, and promotes global energy green transformation.
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2. EREE
2. Scope of Application

mHREIRARI BIRAR ESG Bk (B “BR” ) @R TRBBERRMNARL
ANRHEEKEMFLARINAAAERAT (BFLART., #IRAT., FFIRKER
IH) . eREBAGHESR, URAQBESKEENEEESISEZER

wht. EE, AQRAENIFZEREGREWREMSN, BURMIREABERAE
1T%. MOBREATAXBEERE (BIERSELE. L5/, #HEE. b
B, MIABEEF) SLRIFRES.

7|

This ESG Policy of Jinko Solar Co., Ltd. (referred to as "Policy") applies to all
employees (including full-time employees, part-time employees, contractors,
etc.), senior management and directors of Jinko Solar and its subsidiaries
around the world, as well as the industrial facilities controlled (directly or
indirectly) or operated by the Company. Jinko Solar also commits to influencing
non-controlling joint ventures and urges them to act in accordance with the
provisions of this Policy. Some provisions of this Policy apply to the Company's
partners (including service providers, distributors, suppliers, consultants,

independent contractors, etc.) and terminal customers.
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3. MIEEE RIEY
3. Business Ethics and Anti-corruption

BURAIE

Policy Commitments

AARMABLEsXZBNERESRERE. XARMBAR (BEMBE
RRT. SREBARMESR) M (BIERSREMERE. 2555, #HE5E.
BiE] M AEREE) UERIRE FHEET AT S RE R XAy
BTERREREM.

All business interactions of Jinko Solar should follow the highest standards of
integrity. All personnel of Jinko Solar (including all employees, senior
management, and directors) and partners (including service providers,
distributors, suppliers, consultants, independent contractors, etc.) and terminal
customers are subject to the business ethics-related laws and regulations in the

countries and regions where the Company's business presence.

ARBARIENELHERAS, HEEKNMEBEEBERLKR, ATESH
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The Company has established the Violation and Discipline Supervision
Committee, with the Chairman and the CEO as core members, responsible for
guiding the strategic direction of business ethics-related matters, and the Board
of Directors is responsible for overall supervision and implementation. The
Company has a "zero tolerance" attitude towards all forms of corruption and

bribery, duty encroachment, embezzlement and other work-related crimes or
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violations. Under no circumstances shall any personnel of Jinko Solar in any
form to directly or indirectly provide or promise to provide or accept or request
any valuables or benefits or induce others to take illegal actions or violate
fiduciary obligations in the course of business, to seek improper benefits for the

Company or individuals.

ARBETHR S MR FER R R EEREREN, KEFRUSZHEEE
FRIFEAZAFE REFHNEIAFEERE. KARFKIETHITIRIER S FIR
& RIEEAHE, FE25FHAHE &% BEAGFIEIRTFITA, Tl
RMBHAIRESIEREF ERIREFTSEER, ARNFEFEERFRIIMEM
Fio

The Company complies with anti-money laundering and anti-terrorism laws and
regulations around the world, and commits to conducting business with
reputable business partners with legitimate funding sources. To create a good
environment and conditions for fair competition, the Company promises not
conducting fraudulent transactions, commercial slander, infringement of
commercial secrets, not participating in any unfair competition such as collusion,
not abusing the dominant position to harm the interests of partners or make

unreasonable demands.

tesh, RABFKEFBIRFPABWSZHERINR (BEAABMBEAR 1K
AR LimEFPE) NEIIEMDNAEER.

In addition, the Company is committed to strictly protecting the commercial
secrets and personal information of all business-related objects (including all

personnel of Jinko Solar, partners, terminal customers, etc.).

ARSI TR

How to Take Actions
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Internal Audit of Business Ethics

ARBRIANEEITEN], EEMTARBRARAVNEEEEHBHEES M
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it REFWFES.
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The Company has established the Internal Audit Department whose main
responsibilities are to promote effective business management and assist the
Board of Directors and the Audit Committee to exercise their responsibilities.
The Internal Audit Department receives the guidance and supervision from the
Audit Committee under the Board of Directors and regularly reports to the Audit
Committee. The Company's internal audit covers all aspects of the Company's
business activities, including but not limited to routine comprehensive
management audits, special audits, departure audits / economic responsibility

audits, and emergency investigations.

Hep, KRAIFIITHRAEESEITEEMAAE~EMITR, RIBEEHEITTRIEHT
e SEBEERAXNMITREEER IR —REFEEL—X, #Hit
REBRERRTRAFEY. RTETF. kit REESFHAEERXY
f, AR (RBMFRERERETN) ERSHRIMITIER.

Among them, the Company's routine comprehensive management audits are
carried out for all bases, and are arranged on a rolling basis in accordance with
the annual audit plan. The routine comprehensive management audits related
to business ethics are generally conducted at least once a year, including but
not limited to anti-corruption, anti-unfair competition, anti-money laundering,
anti-fraud and other business ethics-related issues, as well as the internal
implementation of the Anti-Corruption and Anti-Bribery Management Code.
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e Ml & A E I
Business Ethics Training

ARRRITENF BRG], SFHEMEERAT (BF2RRT.
FIALT, FHRERTSE) « SREEASMESTHREWEEAXEN, &
Rz L1El LTEIL PUNRIEF S, #EXEEFEN, URAQRBMBEAR
FALERKFERERIR, EERFNREXLFRE.

The Company has established a thorough business ethics training mechanism,
and conducts business ethics-related training for all employees (including full-
time employees, part-time employees, contractors, etc.), senior management
and directors every year, including online training, offline intensive training,
video courses learning, newsletters sending, etc., to enhance the business
ethics and responsibility awareness of all personnel of Jinko Solar, and create

a good cultural atmosphere of integrity.

HAEEEEETE
Supplier Business Ethics Management

AABBEARAENFEEREN ARV (HEESIERETAEN) « 3t
FRERLENEEIT ESC MAEHEEZFAN, RSLMMERERBYITIERR:

The Company has verified the anti-corruption work of suppliers by upgrading
and promoting all direct suppliers to sign the Supply Chain Partner Code of
Conduct (referred to as "COC"), conducting ESG on-site audits for core

suppliers, and other means:

(1) (HEESEREITREN) PUIARBEBREREM. BESRIFMIR~
WHBRESFEORNE, HFRESHRRESEMATEFEKR. BXKMEERE
HNEEEANMERIT (HAESIERETAEN) , HaTERANNEREN
A (HEESIMEREITAEN) B, FEREEZXHE;
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The COC includes policies relating to anti-bribery and anti-corruption,
intellectual property rights respect and protection, data and information security,
etc., and specifies reporting channels and whistleblower management
requirements. The Company requires all direct suppliers to sign the COC at the
access stage. Those existing direct suppliers must re-sign the COC when it was

updated;

(2) BERFFBERMNERESSLIFEERAHERBMEEK, FHEHH
RIEWHIEFHITAREZ, 2T (EEESERETREN) hER AR
REHMESSHEIMNIEE;

The Company requires all direct suppliers to formulate anti-corruption policies
based on their own operational situation and regularly conduct internal audits
of anti-corruption systems. In the COC, suppliers have been required to

cooperate and participate in such external audits;

() fEA R A E =S, KRRBRZELT RO ENE ESG lin%HE &%
Tk, HERNAEE ESG =1chs, MILBRRHTHERSRE.

As a third-party organization of suppliers, the Company gradually conducts on-
site ESG audits of core suppliers. The audits cover three ESG categories, of

which the business ethics is an importment dimension.

AR TR AR
Reporting and Whistleblower Protection

ARRREMEZREQFAMAAR(BREMAERA T SREEBARMES)
MEEAE (BERSRER. S, #EF. min). MIAEHF) UKL
i P T SERRE S UL TLERT A, HITHSSZHERER. AARIRECE
AR R AEBRTEULLEERFZMHERRE, MRl
BERERBEAHHTEE. (FRRERNDESEEET)
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The Company's Supervision Department accepts real-name or anonymous
reports from all personnel of Jinko Solar (including all employees, senior
management, and directors), partners (including service providers, distributors,
suppliers, consultants, independent contractors, etc.), and terminal customers
due to actual or suspected violations. The Company has made available a
variety of reporting channels, including hotline, mailbox, online platform, and
face-to-face reporting, to supervise all business ethics-related incidents. (Refer
to the chapter of "Supervision and Management" for reporting channels.)

ARBEETRRESRASMEERERAR, HERITHERE, —BAS®
WMEWITEHRE, BANELESEAR, LEEREUARERR.

The Company strictly keeps the identity information and the contents of the
report of the whistleblowers confidential throughout the process, and strictly
prohibits retaliation. Once it is verified that the whistleblowers have been
retaliated, the personnel involved will be treated seriously, and legal measures

will be taken when necessary.
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4. BT
4. Employee Rights and Interests
41 STUEFEFAT

4.1 Diversification and Equal Employment

BURA&IE

Policy Commitments

RRBHNTHRENSFFNTIERE, LR TAETEPIIRBSE QT
HIXS . AABRKIERILERAETUAREMERRRESRH55E), SEMRE
SITHETRF; AFHBEMESRE, FERTMA. Fik. EFE. =
HEM, BEM, Rik. BESFIAEMERMUXNT; EERTSEEHBHRNE
FIRFIRAF], AERELTFRIFEM,. SENTIENEMZENTIEFRME, HH
ENENRBURAIZ IR, RIESEESENE.

The Company is committed to providing an equal opportunity working
environment where every employee is treated fairly at work. The Company
undertakes to prohibit child labor and any form of forced or compulsory labor,
and to respect and safeguard the rights of the employees. The Company makes
hiring and promotion decisions fairly, without discrimination based on gender,
age, nationality, religion, birthplace, ethnicity, language, etc. The Company
respects the freedom of lawful association and the right to collective bargaining
of employees, provides them with fair wages, reasonable working hours and
safe working conditions, and formulates corresponding policies and control

measures to safeguard the legitimate rights and interests of workers.

-10-
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BAAAT 1T
How to Take Actions

ARARARFUESZ THUME IR TIERE, EERTME. EOMEKE
hERS, BREBBETEER. T8, B 2RMRENALT, BRETER
iR EEFERSVNATIHEEMSES, FARTIITH:

Jinko Solar always embraces a diverse and inclusive working environment and
respects the differences in employees' personalities, abilities, and growth
experiences. The Company cherishes talents with different backgrounds,
talents, insights, experiences, and skills, and promotes the integration of
employees with different ethnic and national backgrounds and identities, and
carries out the following actions:

(1) FEACEREMRTAER LIS

The Company focuses on creating employment opportunities for employees in

the locations of operations;

(2) BHLEFEERPARTHERBIGREZER, NGE5ZTUAERE
IR . ARREFHEMAEAR (BEMAHERAT. SREBARMESR)
ELAR—RSTUSNEBERERF, FAFBGERPNF R TIEUIR], #F
EMETE. ST ME.

Social responsibility awareness has been incorporated into an important
module of the employees on-the-job training system. And "Rights and Interests
and Diversity" is an important training topic. The Company conducts at least
one "Diversity and Rights Policy" training for all personnel (including all
employees, senior management, and directors) every year, and includes this
topic in the new employees training program to continue to build an equal and

diverse workforce.

-11-
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'k, XARIRES U ER, BEFEANZRE AFTEE S TR
1855, H ESC ERERSRKEANKEFAATBFSESHE, BFBIFE
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HIXBER TS5 5HREMIHATEREEH, MNTEMKIZI KPI BEF
SEURMMABRIH AT, AARHREKBRE THRNMAMIERH .

Accordingly, the Company sets a diversity target. The Chief Human Resources
Officer is responsible for overseeing the implementation of the diversity target,
and the ESG Management Committee and the Human Resources System are
responsible for the management and promotion of the target. Specific goals
include but are not limited to "No Violations of Employees Diversity
Management", "Promotion of the Increase of Employees Localization Ratio",
"Promotion of the Increase of Female Employees", "Promotion of the Diversity
Training Frequency and Employees Participation Rate", etc. And the
"Promotion of the Diversity Training Frequency and Employees Participation
Rate" is linked to the performance of the responsible departments or employees.
For the departments or the employees who achieve the KPI of "Diversity
Training Frequency and Employees Participation Rate" and have excellent
overall performance, the Company will give corresponding material rewards

according to the specific circumstances.

42 RIEERER:

4.2 Employee Health and Safety
BRI

Policy Commitments

-12 -
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RRBFIEFREMA BB SRR E LR, KB E&EAR AR FRF
EFLENNRRSZEEXERF, REREMTHENITIEME. 8—R
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ERITREERFERMNRE, S—URTHNIEZHEEEASICR.

The Company is committed to integrating safety into daily business decisions
and operations, developing and implementing health and safety-related
procedures according to the nature of activities at different facilities, and
providing a safe and injury-free working environment. Every employee shall be
familiar with and comply with the Company's health and safety-related policies
and procedures, and is responsible for strictly following the relevant safety
instructions to maintain the safety and health of himself or herself and others.
Every employee shall immediately report any incident or safety hazard, or any
deviation from the implementation of safety instructions, to the supervisor.

BAAAT 1T
How to Take Actions

ARAERETRIERESREE RAXEREN, EUTENREE~EEREF
R, ARTRWRRSZE2EEBREFM. AT E2AURERTRWERS R 2,
ARBIFRT THITE:

The Company strictly abides by the relevant laws and regulations of
occupational health and safety production, and has established a sound
production safety management system to safeguard the occupational health
and safety management of employees. In order to fully safeguard the
occupational health and safety of employees, Jinko Solar has carried out the

following actions:

-13-
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(1) SEITIRERSRSEHEEEN B, HEESNTNERFSLE

B, HEFEEENRBREESHH, BAEREEERRTHEEAT
R EXREFSKENB R BENERFRFSKIEMIRIEZEEN
FEHS AHIM"E;

The Company establishes occupational health and safety-related performance
targets every year, and the Board of Directors is responsible for supervising the
implementation of the targets, and the Chief Operating Officer is responsible
for target management and promotion. Specific targets include but are not
limited to "Reduction of Million Hours Injury Rate", "Maintain a High Level of
Expiration Hidden Danger Rectification Rate", "Maintain a High Level of

Occupational Contraindications Reassignment Rate", "EHS Compliance", etc.;

(2) R\ BEEEHRRTEMIRANEERR, BEXRWUBERNKEKAAESR,
AERBRRNE= S EHRF R EERRRN, FErSHEAE R TRHMAERR
EEKIF IR A
The Company identifies hazard factors according to the evaluation of
occupational hazard control effect, establishes a list of occupational hazard risk
positions, entrusts a qualified third party to carry out occupational hazard

factors testing regularly, and provides all employees with labor protection

equipment that meet the standard requirements;

(3) EEBEAR (BIEMBAERAL. SREEARNES) FRIRWLER
S5ZE&RXHN, AELREEFEHEEHERERIWLE], FEmMEREE
FEMZ2REBHE. WEMGETE;

The Company conducts occupational health and safety-related training for all
personnel (including all employees, senior management, and directors),
establishes a long-term mechanism for the investigation and management of
potential safety accidents, and continuously strengthens the investigation,

supervision and management of potential safety hazards in all bases;

-14 -
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(4) PBfAERUFERERLE, HEPRARUERRENZES, BRMEFR
HEBEREXREFHELE.
The Company clarifies various chemical management methods, and regularly

carries out chemical safety emergency drills to avoid and reduce the occurrence

of chemical leak-related safety accidents.

4.3 A\NHEEXXR

4.3 Human Capital Development

BURA&IE

Policy Commitments

AARKBERATARSHS, AFAFOERNL, LTS ST LB
M & WA B, A AT ERTE ISR, R AT ANRRNEEES,
FRETHEEN, BNRTRBLSEN, EAT. RUER.

The Company gives employees fair employment opportunities based on their
qualifications and abilities, and pays salaries based on the principle of
"contribution commensurate with return". At the same time, the Company
attaches great importance to the learning and development of employees, takes
investment in human resources as the primary tasks, and carries out various
education and training to help employees improve their business ability,

management level, and occupation quality.

AN 51T S

How to Take Actions

-15-
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AT & R

Talent Development Strategy

ERNBEMIRE AT KRR, FHEE AT RIRSERNG, SERAAHEFR
HEEN . QBN

The Company has established a sound talent development strategy, and
continuously improves the talent selection and appointment mechanism, aiming

to identify and cultivate high potential and innovative talents:

(1) BESR AAFESEHIAAEETE) FRATER, EETHELQFE
BREEX, BPZREMNEFREEAL, FARSESEASHITHIIERE IR

The Company carries out talent inventory every year with reference to the
Talent Inventory and Echelon Talent Management System, comprehensively
evaluates recruitment needs, to help discover and cultivate the reserve talents,

and improves the targeted capabilities for all types of high-potential talents;

(2) EEREEEAlE S EEEEEF TR A R EESF TR, BEBRSE
AFHIERAER IR, WREENERMBATHITRGEERSLZR, B
BhHENIME . BAERE. RITRES;

The Company develops the "Management Trainee Training Plan" and the
"Campus Talents Training Plan" for fresh graduates, and the "Excellent Talents
Training Plan" for outstanding talents recruited from society, to systematically
cultivate and develop fresh graduates and outstanding talents, and help them

adapt to the environment, stimulate potential, and improve ability;

(3) FIET (FREEHIE) , HITTHMAE, EREHRNRTEFIRR
B RENIRF. M SFRANREIRT, FHEREME FEERSHE;

The Company has formulated the Cadres Management System, and

implemented the cadres integration project to continuously ensure the training

-16-
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and the supply of outstanding cadres while guaranteeing the acquisition of

resources, ability improvement, and business integration of new cadres;

(4) WEERIE, ARTRH®ERIS, SBWATABTTIERMIIEEFS,
RALZE W FEENFNEIRRE

A job rotation mechanism has been put in place to provide employees with job
rotation opportunities, help them familiarize themselves with the characteristics

of different positions, and enhance their comprehensive business and

management abilities;

(5) MFETRA., THEAL, FARE., R HAMBELXFARLERMR L
RIEE, MBRLRTEHRIE.
Different types of occupation development paths have been constructed to

smooth the promotion channels for all types of employees, such as

management, sales, technology, functional support, and operations.

SRS SEIARD TR
Performance Evaluation and Pay Incentive Plan

AARASRAFESHELAR) FAREEREEMAEERAT (8iF2R
AT RIRRT, FHRKERTFH) NEESHER, THEFTRAATI
A BEES . HNZIRS . BFE—FEARTER (MASRURED) X,
BEAFARAIGHNETS2EERZ, EREREBRIAZSH. FE, KQEH
E (HUTFRERDE) , HBELARFE, TESHEEE. MFRTRER
Pk

The Company promotes the annual performance appraisal for all employees
(including full-time employees, part-time employees, contractors, etc.) in
accordance with the internal standards such as the Annual Performance

Appraisal Plan. The appraisal dimensions mainly include corporate culture,

-17 -
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business capability, team building, etc. In the first quarter of each year,
employees will complete the Personal Performance Commitment Letter and
submit it. At the end of each year, personnel performance self-assessment and
the assessment of Jinko Solar will be carried out, and the assessment results
will be distributed according to five levels. At the same time, the Company has
formulated the Management Measures for Best and Advanced Rating, and
carries out annual and quarterly evaluation of outstanding managers, excellent

employees and teams accordingly.

KATERTAFMBEE I, FahFo. PREIEE . TUUEHR AR
k. HAZREREARRMAXAMNBRER, BHRXBARESHIE. HE
R e FAREMNES. ARRAEREEERATEMERER. THHITE
RABMEIE R, ST HEMAZER.

The remuneration of all employees of Jinko Solar consists of four major parts:
fixed remuneration, floating remuneration, medium and long-term incentive,
and special incentive. Among them, floating remuneration varies according to
job categories, and the overall types include performance pay, sales
commissions, bonuses, year-end bonuses, and overtime pay. The Company
considers the results of employees' performance appraisal, the rating of the
best and advanced, and the performance of Jinko Solar, then gives

corresponding rewards.

FETAIZIIER
Establish a Professional Training System

RRBEMANFEL E-Learning £ L &, BIEEBSEERNIFINFRE,
RUHEFRIZE LIFNER, BHRTEEEREEEH:

-18-
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The Company has established an online talents E-Learning platform. By
building training academies covering various systems, the Company provides
online training resources to meet the needs of employees and helps them

improve their comprehensive quality:

(1) EERMABAR (BiEFAERAT. SREEASMESR) T WH)I
iz, BEEMERN, TlER, 2%~ & BEJ. IMEMRIP. BERS
SiE. EEEN HEREFREAFEAS;

Professional training courses are open to all personnel of Jinko Solar (including
all employees, senior managers, and directors), covering management ability,
professional technology, production safety, general occupational ability,
environmental protection, energy and climate, laws and regulations, social

responsibility, and other aspects;

(2) FEIFRIESFENEERIE &k OA RIZEE, KIEMFUFE,
AEBAFURAFREVEREER, KT H)IBIRE TR IBER;

Professional training courses of Jinko Solar are equipped with standardized
management systems and online OA processes. Digital training methods are
utilized to effectively improve the convenience of acquiring knowledge and
achieve visual tracking of training data;

(3) AR TRH/ETMEER, RELMRNTHFIRE, SRR T
RIS 5RINEREN, ERNEE5EF;

The Company provides special empowerment training for female employees,
sets up female leadership training courses, and encourages female employees
to actively participate in internal and external training and actively participate in

promotion;

(4) PLE-Learning £ EF & AHF, EEABMABARFFRIFIMIER. IMZEEA
K, ARERNSSESHEEFRAITAIL.

-19-
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With the E-Learning online platform as the carrier, Jinko Solar conducts
lecturers selection and teachers team construction for all personnel, and

certifies lecturers based on training participation and satisfaction.

BREEEE SHF

Continuing Education Support

ARBRREEAMBESREE, MR IREREAZR, FHBEREETHAR.
KA. AL HEEMAERAT (BF2RA T RALAT, FFRKERTSE)
FREREABIR, iE3HK #HE—ETIEFR S ZRM AT L RMERE
RV R TR T FHRA 2, Eh PRSIk AR bR R T A ZERRS.

The Company actively cooperates with well-known colleges and universities in
China to encourage employees to apply for the promotion of academic
qualifications, which covers the promotion of junior college student to university
student and university student to master degree student. Jinko Solar is open to
all employees (including full-time employees, part-time employees, contractors,
etc.) education promotion program, select employees who "meet a certain
number of years of work, excellent performance assessment, outstanding
contributions to the development of the Company" to provide education
promotion sponsorship, and individual employees with extremely outstanding

contributions are not subject to the work age limit.

4.4 RITABESHIF

4.4 Employee Communication and Appeal

-20-
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BURA&IE

Policy Commitments

ARBARMELEENRTXR, HFEEELT. BEERGERNNEDEIME,
ARREFEANRAEIRIRIFNAIRT, BNRTEEIFK, RESRINE.

Jinko Solar creates positive employee relationships and maintains an open,
mutual trust, and smooth communication environment. Under the premise of
ensuring that privacy is fully protected, Jinko Solar responds to the reasonable

demands and protects the rights and interests of employees.

BA BT TR
How to Take Actions

AARAMBAR (BREFBERATL, SRAEBARFMES) RHMEAA]
s, REYNREREAELTE. SEANE. RTERSFRESHN, &
DREATIRABARNE SRS RIEN

ez

Jinko Solar provides a smooth communication mechanism for all personnel
(including all employees, senior management, and directors). By setting up
multi-communication channel such as Jinko Solar's online platform, face to face
with senior executives, employee forum, the participation and expression rights
of all personnel of Jinko Solar were guaranteed:

(1) FFEARHTREAEREN ARABEREAER. RIEAINGE. &
WAL FT ARITHIR;

All personnel of Jinko Solar could report about violations of employment
compliance, infringement of employees' rights and interests, harassment and

discrimination within the Company through communication channels;
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(2) 1R RIFITBARRILER, EZNHEENE, HRIBRETATE,
HBETRZFEARESRARHE. ERIRIFPDARFAEIR T, JUEER
HABAARSELE, SRETERER AR EMENRES R, FHfRiE=E
BREIRRKE.

Jinko Solar strictly protects the privacy information of all personnel, establishes
internal management routine, so as to ensure that communication channels are
managed by designated person, and the communication contents shall be
known only to the relevant parties involved. Under the premise of fully
protecting personal privacy, Jinko Solar classifies and summarizes the
collected communication contents, and makes corresponding follow-up plans
according to the types and the urgency of the matters, so as to ensure timely

improvement of the problems.
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5. AIHFEER

5. Sustainable Sourcing

BURA&IE

Policy Commitments

ARRFFEEIEET (ERS LALZOAYA) (BREELREATTURN) &
EPFRENFIFEER, HWEET“CARE” (&iE Commit-iEsE Assess- R Xt
Respond-1/M Engage) 1EZRRI{ERN$E ESG BIRIAR, MMENEH TNF S
REZE., 5, Wy 7 'FHHEHIAMNEIEER, MEHE™E ESG 1TA,
R ESG BIRH—SHRK. MTEK.

Jinko Solar strictly adheres to international initiatives and standards such as the
International Labor Organization Conventions and The Ten Principles of the UN
Global Compact. It has constructed a supply chain ESG management system
based on the "CARE" (Commit, Assess, Respond, Engage) framework. Clear
management requirements in the areas of labor rights and health and safety,
environment, conflict minerals ', etc. have been introduced to suppliers, so as
to standardize suppliers' ESG behavior, and promote further standardization
and systematization of suppliers ESG management.

VRS . ALK S AEAR SR PRGN S RIR, SEERBEAREMERMXERENEE
I (Sn) (v £8 (W) | B (Ta) F1& (Aw) . XEFFMARMZGZETSEBITEN. MERIRZFD]
BEX.

' Conflict Minerals: Mineral resources obtained from conflict zones or illegal armed conflicts, including

tin (Sn), tungsten (W), tantalum (Ta), and gold (Au) controlled by armed forces from conflict-affected
countries and regions. The exploitation and trading of these resources is often associated with forced

labor, environmental damage and other issues.
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SN, AR A B FRRIERN R R A AR, LUREERHERE R, H s At midl .
SRR, RS URELES], EHN TR RET M RIRE
M5 E P TR ER .

In addition, Jinko Solar actively promotes local sourcing of raw materials, so as
to support GHG emissions reduction and boost local employment. In the
meantime, maintaining a high proportion of local sourcing, which helps to

facilitate the tracking of the properties and origin of all mineral materials in the

supply chain.

B HE TR

How to Take Actions

ER gt 43 55 TAF SER L AR

Urge Suppliers to Safeguard Labor Rights and Occupational Health

AREKENHNEAREE, BRSEERMASEREL. 2853, SFE
EXRZEOEENHNEEE:

Jinko Solar commits to conducting regular supplier audit, and strictly forbidding
collaborating with suppliers who engage or use child labor, forced labor, or

where there are significant safety issues:

(1) EBRENBFHAS—NRIZA/ITEIER, BIEEAEXHEREERT
A, Bir—IRXATEM, RERTIARTCERNEFNF, 8FEFE+E
HBEENF, WRATIRESENKSI AR EZET;

Suppliers should ensure the movement freedom of every employee, prohibit

any form of harassment and abuse, prohibit all forms of employment

discrimination, guarantee equal rights of employees within the scope of
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employment, including the lawful freedom of association, and ensure that

employees receive reasonable rest time and pay benefits;

Q)EXRHNEHRETRe SRWERACEREN, EXTENEEER,
ARTIRHMZ 2 BRI ITIERE.
Suppliers should strictly abide by safety and occupational health-related laws

and regulations, establish a sound management system to provide employees

with a safe and healthy working environment.

BRGNP FF RARBRIAMR SE R

Urge Suppliers to Carry Out Low-carbon Practices

ARTHRERRITAL, H2hEERRLA, RAEHEARRREERES R
ENEE %1THh:
Jinko Solar is dedicated to the photovoltaic industry and advocates for clean

energy applications. The Company's suppliers are expected to take more

positive environmental actions:

(1) ERENEEWETHREERNSERIHIRECOEEENTNE, £FF
MBXRIMEIFAFUEMIERAESL £, RIRFREEEPEK. B BRFIUL
BIEESER, RPERTESEYDSHEML;

Suppliers shall comply with all applicable laws, regulations, and standards
related to the discharge of pollutants. They should actively reduce wastewater,
exhaust gas, waste, and noise pollution in their operations based on holding

relevant environmental permits and registration certificates, and protect natural

resources and biodiversity;

(2) ERMNEEWRRERETER, WERHIER, HEHEKEE, 5
FR DR EHH
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Suppliers should actively engage in clean energy, establish emission reduction
targets, promote low-carbon transformation, and control and reduce GHG

emissions;

(3) ERMN AWM AIHFFEERM, IRAFIREN LS R SIRTHER
HY G T S o

Suppliers should promote sustainable sourcing, identify and mitigate negative

impacts on society and climate change.

RREV B EE
Responsible Mineral Supply Chain Management

AABN TR R EIER R BF, HEERRE ~EETE. ETIEF,
AR EHAEN . FRPHR S MSRT PR EKBIRMIATS, T B RN
BT YMHNBMES R~ M, HAFARTIIEETIE:

Jinko Solar aims to strengthen the management of conflict minerals with the goal
of "zero conflict minerals sourcing and usage". Based on this goal, the Company
actively monitors and identifies the sourcing process related to conflict minerals,
understands and tracks the properties and origin of all mineral materials in the

supply chain, and carries out the following management activities:
(1) £ (HERESIEREFITREN) R IER. THEMRT ;

The requirement of "not using or selling conflict minerals" has been emphasized
in the COC;

(2) RIEFARET FRIVPZE, PAEMRER, RAFRBFNERESHE
T, TESRHITEER, BARAREGREG N &R PSR

The Company actively promotes responsible minerals due diligence. The

documents show that the sourcing and usage of tinned copper strips are the main

area with potential risks related to this topic. And none of Jinko Solar's suppliers
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of tinned copper strips are involved in conflict minerals;

(3) HEHETFERMEEPIANERLECE, EXMAEGATHEREE
ettt (TohRT F8Re) , AISRHBAEARQARNESREGIE” B ZREmE
FKMMX, FHIERKIRE, FERNERERRGH®EERERST TFREDLRILS
TIW&ErTH, BREFRTELEM. BEFITNIRENTIERHS;

Tinned copper strips suppliers have been identified as key regulatory targets.
These suppliers are required to provide a Conflict Minerals Free Declaration every
year, confirming that the tinned copper strips provided to Jinko Solar are not from
conflict-affected countries and regions, and indicating their source. Additionally,
suppliers are also required to ensure that tin mining activities are free from labor
rights violations, including but not limited to child labor, forced labor, and unsafe

working conditions;
(4) ERBEFRART FIRAN G ERRKIZI, RBIARMAGZT ST =X HY
HA ERSAEREN.

The Company conducts internal training on conflict minerals topic to improve
sourcing personnel's ability to identify, manage and dispose of conflict mineral

risks.
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6. IFERIA

6. Environmental Protection

BURA&IE

Policy Commitments

AR RET (P ARKEMERERIPZE) (FEARKMERSSEMA
) (hEARKEMEKBRGIAZE) (hEAREMETVYRERE) FERE
MFNFRAERBINEE S MAEE AN FNRE, ATERIRERSREE SEHA.
KFRER. HIERE, KFREEREES, FHLLISO 14001 I EETRHK
%\ 1SO 50001 RERERARF AEM, FRAMMEERARMEREIRER
B RARTAE.

Jinko Solar strictly abides by laws, regulations, and standards such as the
Environmental Protection Law of the People's Republic of China, the Air
Pollution Prevention and Control Law of the People's Republic of China, the
Water Pollution Prevention and Control Law of the People's Republic of China,
the Energy Conservation Law of the People's Republic of China, and the laws,
regulations, and standards in overseas operations. Jinko Solar regulates
energy usage and GHG emissions, water resources usage, emissions
management, chemical management and supervision, etc. Efforts are also
made in the construction and upgrading of internal environmental management
systems and energy management systems based on the ISO 14001
environmental management system and ISO 50001 energy management

system.

ARSI TR

How to Take Actions
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RERETEM N X SRR
Energy Management and Climate Change Response

ARNBESIBETIHERLEMNN ESC BEREETTRE, HESKMRZEARE
SRETUAXNELESE, AEFSARTEHKRERS. ESG EEANR
HIE SR NI AER RS, FERRIEEN; REFREERARTIMEE

SEEN SRR ISR S, N AL AR ESAHIBER, ERE
& PRI RORH TR ; M SRR A R AR TR 0 R N B SR ZE ML R AR 5K
MR, ENRNERE SAHERUIER, RN ET R T AARXRBE
RSMBRMRESHES T RESHEE, HFHARDLEKE, HolaiE: B

mESEH. ERRESEHR St EERE S EHT.

Jinko Solar incorporates climate change-related issues into ESG management.
The Chairman and the CEO are responsible for guiding the climate change-
related strategic direction, and the Board of Directors is responsible for
overseeing implementation. The ESG Management Department is responsible
for developing climate change-related strategies and driving their
implementation. The Quality System Management Department is responsible
for breaking down the climate change-related strategies according to their own
job responsibilities, monitoring the GHG emissions of all bases, and promoting
the GHG emissions reduction actions of all bases. The Supply Chain
Sustainable Development Department is responsible for breaking down the
climate change-related strategies at the supply chain, monitoring suppliers'
GHG emissions, and promoting suppliers’ GHG reduction actions. The
Company adopts domestic and international common standards and guidelines
to carry out the inventory of GHG, which is summarized and disclosed by Jinko
Solar, including direct (Scope 1) GHG emissions, energy indirect (Scope 2)

GHG emissions and other indirect (Scope 3) GHG emissions.

ARARAEESEB U EEEN LN, ARBEZERALEESKE
EER, HiRERGEWEE, TENERIFHREREM SEL.
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The Company is constantly concerned about the possible impact of climate
change on its operational activities, and promotes the transformation of energy
structure and constantly adjusts the proportion of clean energy in accordance

with operational status and the results of GHG inventory.

ERf, RARNZmEMRRE. £ MI. RBFEME. HEER. BRFIA.
RARENENEGERAETEE. 546 TUMIMEZIITN, 15 EZ80
E =, HRORVAFREREES RS o B BRHA, AR~mEFRKRNS
BEREEFREMABN~R, RARB O THENAIFEIESE.

At the same time, a comprehensive and objective environmental impact
assessment is performed through the entire lifecycle covering raw material
collection, production and processing, circulation and storage, consumption
and usage, recycling, and final scrapping. It identifies the main factors that
affect the environmental performance of the product lifecycle. A series of
methods are employed to control the GHG emissions of core products
throughout their lifecycle, to ensure that the products have low-carbon
advantage. By providing products with low-carbon advantages, the Company

is committed to promoting sustainable consumption.

KFIRERE
Water Resources Management

AARRKBRETAEXEZTMASERREEEZE, AEEFKNE KB NTIE
SN ERLRE G E, HEESARTEAREKERKIES. BEZEHL
ATHERNKKIR A S 24, SEhe/k FRETRERG, XML~ REARF
Tk, WMNRFAE-EMKERERE, AEHSEESNE

The Company incorporates issues related to water conservation into high-level
decision-making considerations. The Chairman and the CEO are responsible
for guiding the water risk management strategic direction, and the Board of
Directors is responsible for overseeing implementation. The Operation and
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Management Center is responsible for promoting the identification and analysis
of water-related risks, implementing water resources management strategies,
promoting specific water conservation projects at all bases, monitoring water

usage at all bases, and communicating regularly with the Board of Directors.

ARBMAE - MK FFEEEEF T EERAM (RREITESERF) Ottt
WS JK-IP-039) . AAT)RRTEXITEHEREITIAS, RBEETKRARFIKL
TR &R, Rk EREREBRAIUERK. A LRER (REIREITIZHIERF),
R ESE  E M E IR K EIEITIHE, WERTERKMEmME~NEHELE.

The water resources management procedures of all bases are mainly
formulated in accordance with the Energy Operation Control Procedures
(document No. JK-IP-039). Jinko Solar clearly divides the responsibilities of the
relevant departments, actively promotes the application of water-saving
technologies and the upgrading of facilities and equipment, and ensures that
the objectives of water resources management are effectively achieved. In
accordance with the Energy Operation Control Procedure, the Company
assesses the water pressure at all bases to ensure that there are no incidents

affecting production due to water shortage.

AARBNTEITENWKZFREERER, 2 HEEKRREEHER, HF
KEBFELABESHMANEEERRIE:

The Company is committed to establishing a sound water resources
management system. Jinko Solar integrates the concept of water resources

conservation into the entire production and operation process,

comprehensively promoting lean management of water resources:

(1) BUBEEWEETHEIKFREARAZESSR, BIBESEE. B
ZUATEFAN, FRERERETFES. EURREWKZREFAIRK, Fat
LA BB DK SIREFRIRE, RAXET KA NHIARER
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Establish a water resources usage cost accounting system that covers all
operational areas, and use data transmission and statistical norms to truly and
objectively reflect the current water resources utilization in enterprises with
water resources consumption indicators. Analyze data indicators related to
water resources consumption on a monthly basis, identify core water-saving

aspects and take targeted actions at the same time;

(2) RMBIKERFmENE, BERARAZERKEIR R ELEKER. 5
ANTHKAIR R E S, KR BRKAEMFRAESE;

Phase out outdated production capacity equipment, reduce tap water
consumption and pollution discharge through cooling tower concentrated water
reuse and air conditioning condensate reuse, and introduction of variable

frequency water treatment devices.

(3) HEFRBEFEMERNRUFMERE L TIKRENUSCF, FFEEEE~
MILZH%57K, ERRBESNKZIREAFA, BEaAKHE, TZT5K,
KER. FKEIRSFARMULBCERAN, FERAMKEE;

Plan and implement key water-saving system optimization and innovation in all
bases, to continuously reduce water consumption in production and process
systems. Make efforts in the recycling and utilization of water resources, and
continuously improve water efficiency through upgrading and optimizing
technologies such as DIW (Deionized Water) production, process water saving ,

reclaimed water reuse, rainwater reuse, etc.
(4) DAY, FRTKEHSHE, FHFEAERITIETHKITEIESSSH.

On job duty, the Company organizes various forms of activities such as water-
saving publicity, education, and incentives, and calls on all employees to put
water-saving actions into practice.

AN FETKSERIER 5 & 50T KPI E R4, MENTKITH, FULIERITE
TEEMPNEREERIETRZ—.
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The Company links the water-saving performance with the KPI assessment of
each department, motivates water-saving behavior, and takes this as one of the

important assessment indicators for evaluating demonstration bases.

AEMNEEERT, £T (REESIERETAEN) NEX, KARHEMK
BAREIHIFNSRE S Z, #ENRNETARK BHEESK.

In terms of supplier management, based on the requirements of the COC, the
Company conducts professional training and experience sharing for suppliers

to promote water conservation and sewage reduction.

HEEE

Emissions Management

ARRTFA =T EEEMEMEEHRARE 20% ARIZEX, FRAIERET
1k, HEESAREEBRSEERL, AEREEENRBRESESHER, Hi%
HXAFERRPNIFMRE AR TFESHE -

The Company adheres to the internal control requirement of "being 20% stricter
than the statutory emissions standards of each operating location" in emissions
management. The Board of Directors is responsible for overseeing the
implementation of the goals, and the CEO is responsible for the management
and promotion of the goals. Jinko Solar includes relevant internal control
requirements in the annual performance evaluation of environmental protection

employees:

(1) FTEEFEMFRIZBAESITAI R EME XA ERTE, ACEHIE BTN
AR, ARBEETHENGRERAERNE=ZAEUXIBE~EMES KK,
IR HEITRN, FRISNEBERINES M., R, HRATWEAF SR

15 5N

All bases of Jinko Solar formulate a self-monitoring plan in strict accordance
with the requirements of the emissions permit and relevant standards and
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regulations. The Company regularly entrusts qualified third parties to inspect
exhaust gas, wastewater and noise of all bases, according to the requirements
of the environmental assessment and self-monitoring plan, to ensure the
authenticity and accuracy of the monitoring data, and truthfully disclose
pollutant discharge information in accordance with the regulations;

(2) £IFEEMBESEMESH~E., LB, BFERE, SHESERE
EA IR . ERHET RANEMBER R R BIENRE, A5ES
TEERGEN . FUREC S LSRRI & L ESISRYEERNTAE,
RESEBRAKEEH;

The Company conducts full process control over the generation, treatment, and
emissions of exhaust gas at all bases, and selects professional treatment
facilities for exhaust gas types. The key pollutant discharge units install
automatic monitoring equipment in accordance with the requirements of laws
and regulations, and network with the monitoring system of the local ecological
and environmental department. Jinko Solar actively cooperates with the
ecological and environmental department in supervising and testing of various
exhaust gas pollutants to ensure that the exhaust gas management complies
with the laws and regulations;

(3) THFSTMR METR. 7RAE. —KSA'WEN, FIERZHIEK
WEAEF R, KAML+EL" BRI AZFTZ0IBREK, HERBE~EM
FBKBHIOREEZIENINS, 24 NITIEIEHEOKER, #iRSERKERHE
i

Adhering to the principle of "separation of clean water and sewage, separation
of rainwater and sewage, treatment based on of quality, and multiple usages of
water", the Company has developed a scientific wastewater collection and
treatment plan. The Company uses processes such as "physicochemical +
biochemical" and acid-base neutralization to treat wastewater. Online

monitoring equipment is installed at all bases wastewater discharge outlet,
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where the water quality is monitored 24 hours a day to ensure compliance with

discharge standards;

(4) EFBEFEMRXALHNEE. TZEAR, HR0ER, RORE~E,

EIRMKBEAEKRIEZEEREMLER. STNEEFEN—RER, BAOTIE
H—MRE R TR NIRRT, FERANASRFRELERLER; SXEREY,
AW I0fF. | AZIIEERE, FRBEEIMEEEAAMTEER, K
FEAMXBARRMEMLIE, FITERZSILE BT A EEFIFAREE

All bases of Jinko Solar adopt advanced equipment and process technology,
and reduces the generation of solid waste by strengthening management. The
Company discloses the amount of solid waste generated and disposed of in
accordance with general requirements. For solid waste generated by
operations, the Company is committed to improving the resource-based
treatment capacity of general solid waste and continuously increasing the rate
of reuse or resource usage. For hazardous solid waste, Jinko Solar manages
the collection, storage and in-base transportation process management, and
handles it over to qualified companies in accordance with the requirements of

local laws, regulations and standards of operation, and regularly verifies the
qualifications and capabilities of the disposal companies.

ey E2=3x

Biodiversity Management

ARBNENE] R, BEDSHUEXREZPNEECE, BN ENEYZHE
MREM. Ei, RQBRBAOTAERR R+ RARROREGDE, #5308
RERERSR, WERBFRES, THIFRESZENRHE. BRAKRIEMEY
SN, RECSSBERMIERLE.
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When the Company chooses a base to build a factory, biodiversity-related
issues will be taken into account to reduce the impact of its operations on
biodiversity. Jinko Solar continues to expand the focus of "photovoltaic +"
application solutions. It combines high-efficiency photovoltaic solutions with
agriculture, desertification control, etc. Through a series of measures, Jinko
Solar continuously reduces the impact of production and operation on the
environment, natural resources, and biodiversity, and promotes harmonious

coexistence between society and nature.
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7. RESER
7. Supervision and Management

ANFRELRE T ARREERAT (BFLRRAT. ®ART, FHIRER
I%) aREEARMESE, UREFENE (BERSREHEE. K. HITmE,
Ba), M ABEE) AR BN MBS T ABKR. AATREARUEI
MEERE ZinEPHFRE TR EREAISEARSATEERITA .

All employees of Jinko Solar and its subsidiaries worldwide (including full-time
employees, part-time employees, contractors, etc.), senior management and
directors, as well as the partners (including service providers, distributors,
suppliers, consultants, independent contractors, etc.) and terminal customers
should be aware of and comply with this Policy. All personnel of Jinko Solar, as
well as external partners and terminal customers, may report any actual or

suspected non-compliance through the following channels.

ZER ALk 021-518086163 1246616

Reporting Hotline: 021-51808616 or internal line 6616

ZE4RMRFE: jubao@jinkosolar.com

Report Email: jubao@jinkosolar.com

LRI E: RHERRETE, RERERR; OARGKIREITF

Online Reporting Platform: Jinko Solar's Enterprise WeChat, click on "Clean

Jinko Solar"; OA System Supervision Portal
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